[Adaptation of the Sydney Attribution Scale in a Spanish college population].
The aim of this study was to analyse the psychometric properties of the Sydney Attribution Scale in a sample of 1,508 college students. Factor analysis identified six factors: Success/Ability, Success/Effort, Success/External Causes, Failure/Ability, Failure/Effort, and Failure/External Causes. Success and failure factors accounted for an adequate percentage of the variance. Internal consistency was acceptable, similar in the success scales and in the failure scales, and higher in the internal scales than in the external scales. The results also showed a clear predictable pattern of relationships between dimensions of self-attribution, and between these dimensions and several measures of general self-efficacy, intrinsic motivation, extrinsic motivation, satisfaction with the studies, satisfaction with performance, and satisfaction with knowledge, which supports the construct validity of the SAS.